INDUSTRIAL COMMUNITIES ALLIANCE WALES                               
ECONOMIC RENEWAL PROGRAMME: WELSH ASSEMBLY GOVERNMENT CONSULTATION

1. Introduction

1.1 This report sets out the Industrial Communities Alliance’s response to the Welsh Assembly Government’s consultation on the proposed Economic Renewal Programme. The Alliance is a UK-wide local authority network campaigning on behalf of the industrial areas of England, Scotland and Wales. It brings together two long-established local authority groupings, the Coalfield Communities Campaign and SteelAction, and also includes former textile, shipbuilding and manufacturing areas. The main aims of the Alliance are to campaign on behalf of its constituent areas to secure their economic, social and environmental regeneration and to press for balanced growth both within and between regions. The membership of the Wales’ region of the Alliance comprises the following local authorities: Torfaen CBC; Caerphilly CBC; Rhondda Cynon Taff CBC; Neath Port Talbot CBC; Merthyr Tydfil CBC; Carmarthenshire CC; Powys CC; and Flintshire CC.
1.2 The Alliance welcomes the opportunity to respond to the consultation and fully recognises the significance of the process in helping to shape the future economy of Wales. Given the complexity of the issues involved, however, the Alliance would have liked to have seen a less structured format to the questionnaire which we felt placed some constraints on the scope of the responses. In particular, a significant proportion of the questions raised appear to be linked  to business support issues despite the fact that  the Economic Renewal  Programme is described as a major review of the approach to economic development in Wales,. Whilst this may be a reflection of the International Business Wales report, which pointed to the need for fundamental changes to the way in which the Assembly Government secures and retains inward investment, the Alliance is concerned that the concentration on this particular aspect could signal a move away from a grant-centred regime.
1.3 At the outset, therefore, we would like to place on record our strongly held view that the availability of targeted investment support is a vital component in the economic development package, particularly for business start ups and SMEs and any diminution in its availability could place Wales at a serious competitive disadvantage. Large parts of Wales also qualify for the highest levels of assistance allowed under EU state aid rules; this presents us with a major and time-limited opportunity to provide targeted support for businesses in some of the poorest regions Wales at a time when investment funds are limited following the banking crisis.  We would strongly resist, therefore, any moves to diminish the amount and availability of investment support.
1.4 As stated above, the format of the consultation is considered to be  such that some of the more strategic elements of economic development policy could be clouded by specific business support issues which, though important, are only part of the picture. For this reason, the main themes which the Alliance’s response has attempted to reflect are summarised below:
· The strategic aim should be to define Wales as a potential investment location in terms of its skills base, infrastructure and  innovative business environment supported where appropriate with targeted financial incentives.; 
· The strategy should contain a strong spatial component targeting action and resources on the most economically disadvantaged areas;
· Investment in skills should sit at the heart of the economic development agenda given that the low level of skills in the Welsh workforce remains a fundamental structural  weakness and a major impediment  to competitiveness and productivity; 
· Skills development should be given a higher priority in terms of resource allocation, targeting areas such as West Wales and the Valleys; the Webb review revealed that funding of post 16 programmes in Wales has grown more slowly than in England and capital funding is significantly lower than any of the home nations;
· DCELLS’ operational objecives should be clarified and its capacity to deliver the new skills agenda should be reviewed;

· Closing the regional R&D gap should become a high priority for the Welsh economy; data shows that employment and expenditure on R&D is heavily concentrated in the South East and Eastern regions of the UK, which together account for nearly half of the national total. R&D expenditure per head in these regions is higher than Wales, by a factor of ten.
· Wales should capitalise on the renewed interest in the manufacturing sector and WAG should create a supportive policy framework which will enable it to move up the value chain; there is an urgent need for a Welsh Manufacturing Strategy and the need for a coherent policy framework which can help to sustain and grow the sector over the long term. 
· Wales should capitalise on the opportunities arising from the growth of the low carbon economy.
Q1. What do you think will be the key characteristics of the post-recession economy and do these present any special challenges for Wales? 
1. Even before the recession the Welsh economy was performing relatively badly in terms of GVA per capita; since the end of 1992 Welsh GVA per capita has fallen progressively behind that of the UK as a whole despite the fact that the employment rate has increased more rapidly. Recent GVA figures have confirmed the continuation of this trend and in this respect, the economic recession has served to further expose the structural weaknesses in the Welsh Economy.The Alliance’s report, The Impact of the Recession on Unemployment in Industrial Britain,  shows that the greatest job losses brought about by the recession have been in Britain’s older industrial areas, such as South Wales, the very same areas that bore the brunt of the recessions in the 1980s and 1990s. As a result of this the real level of unemployment (made up of the claimant count, additional ILO unemployed and hidden unemployed on IB) in areas such as Blaenau Gwent, Merthyr and Neath Port Talbot  now stands at 15.9%, 15.3% and 13.6% respectively, which compares to a GB average of 7.2%.
2. Manufacturing remains a very significant source of employment within many of the areas represented by the Alliance in Wales, providing over 90,000 jobs and accounting for over 20% of total employment, which compares to 13.6% for Wales as a whole and 10.6% for Great Britain. Within individual local authority areas, however, it is not uncommon to find the proportion of the workforce employed in manufacturing to be twice, or in some instances almost three times, the national average. Taking just a few examples of Alliance member authorities demonstrates the continuing significance of manufacturing to their local economies, as a result of which they remain especially vulnerable during times of economic down-turn: Blaenau Gwent (28%); Caerphilly (24%) and Flintshire (33.9%). Protecting these areas from further economic shocks will therefore be a major challenge for the Economic Renewal Programme.

3 Given the current economic climate it is self evident that many parts of the manufacturing sector in Wales are operating on reduced profit margins and are struggling to generate sufficient resources to invest in the new technology, product development and, above all, the skills of the workforce. The situation is exacerbated by the significant numbers within the workforce who are lacking basic and intermediate skills.
4 Research shows that the increase in the demand for skills driven by technological advances is also greater for manufacturing than any other sector, and that deficiencies in skills levels continue to account for the gap in productivity relative to our main competitors. By 2012, some two thirds of all jobs (both new and existing) are expected to require qualifications at Level 3 or above. Across all sectors the proportion of the work force qualified at Level 3 or above is currently 30.5% in Merthyr, 33.3% in Blaeanu Gwent and 37.9% in Rhondda Cynon Taff, whilst the average for Wales stands at 43.8%. Whilst WAG is doing much to encourage and influence the delivery of more responsive skills development programmes, investment in skills and the supporting infrastructure needs to increase by an order of magnitude in these areas where manufacturing forms a significant part of the employment base. In 2009, the Welsh Affairs Committee identified skills as the single most important factor in determining the success or otherwise of Wales’ global competitiveness.
5 Closely related to the skills gap is the growing divide in Research and Development investment. Data shows that employment and expenditure on R&D is heavily concentrated in the South East and Eastern regions of the UK, which together account for nearly half of the national total. R&D expenditure per head in these regions is higher than Wales, by a factor of ten. 
6.
The challenge for WAG and post- recession Wales is to how to ensure that that policies and investment in areas such as skills, employment measures, innovation and R&D and business support can be used to improve and reinforce the fundamentals of economic competitiveness. This requires a high level strategy which concentrates attention on these fundamentals, particularly in respect of the moves to re-balance the UK economy in favour of more high value manufacturing activity and the opportunities this presents for Wales. Recent economic events have re-ignited the debate on the role of manufacturing in the national economy and the need for some re-balancing to take place. Wales should be well placed to capitalise on the renewed interest in the manufacturing sector but future success will be dependent to a significant extent on the ability of WAG to create a supportive policy framework which will enable it to move up the value chain.  Given the significance of the sector in many parts of Wales, now would seem to be good time for WAG and the Manufacturing Forum to bring forward its manufacturing strategy
7 With more than 190,000 people on incapacity benefit, equivalent to  more than one in ten of working age adults, economic inactivity is a major contributor to Wales’ low economic productivity. Welsh districts occupy five out of the top six positions in terms of claimant rates across the whole of GB. This represents a colossal waste of potential and a major source of deprivation and social exclusion, as well as an enormous claim on the Exchequer. Current incapacity numbers far exceed the levels in the early 1980’s despite a small decrease during the later years of the economic boom between 2003 and 2008; hidden unemployment is especially concentrated in the Valleys where IB claimant rates are highest. Given the current state of the economy, many IB claimants are now, arguably, even further away from the jobs market since they will be competing with those with a recent employment history. There is a need therefore for a twin track  strategy comprising  locally delivered training  and support which is tailored and sustained and  sustained economic regeneration and job creation  in those areas such as the Valleys where the local economies and the demand for labour are weakest.

Q2.
How should economic progress be measured?
1. Gross Value Added (GVA) should be used as the main headline indicator of economic progress given that it measures economic output as opposed to the wealth of an area. It is also the preferred indicator for regional comparisons. In addition, the data relating to the claimant count, economic inactivity and household income should continue to figure prominently in the policy monitoring/evaluation process. Labour market information needs to be assembled and analysed on a more systematic basis and the recent suggestion made by BERR (Going For Growth: Our Future Prosperity) for an annual skills audit should be an integral part of the process.

2.  Reducing economic inequalities should be a top priority and in this respect the Welsh Index of Multiple Deprivation is a key tool; it is a useful platform on which the measurement of deprivation and inequality can be defined both geographically and in terms of the range of indicators employed. However, with the next up-date due in 2013, the immediate priority should be given to an interim update of the index using existing indicators and weightings with a view to identifying the impact of the economic recession.
Q3.
Taking a 10-15 year timescale what would be your vision for a successful Welsh Economy?
1. Fundamentally, Wales, and West Wales and the Valleys in particular, would no longer be in a position where closing the regional prosperity gap between it and other parts of the UK and the EU  is the over-riding economic imperative. Instead, there would be full employment, a preponderance of high value-added businesses, a flourishing enterprise culture and a workforce reaching its full potential in terms of skills and earnings. The provision of efficient and value for money public services will continue to be an important component of the economy and a major contributor to the quality of life. In overall terms, the economy will have shed its over- dependence on the success or otherwise of a narrow range of sectors or industries, and will be characterised by its diversity of employment and capacity to adapt and respond to rapidly changing economic events and conditions. The strategic aim should be to reach a position where Wales is defined as a dynamic investment location in terms of its skills base, infrastructure and innovative business approach.
2. The UK Commission for Employment and Skills has set a target for 90% of the working age population to have qualifications above level 2 by 2020, whilst the current figure for Wales stands at about 66%. UKCES also stated that in its 2007-2017 labour market projections that without a major policy change Wales’ growth will be below that of the UK as a whole, with economic inactivity rates in 2017 still the highest in the UK and with unemployment at significantly higher levels than most other regions. Achieving an economic activity rate of at least 80% and ensuring that 90% of the working age population have qualifications above level 2 are, therefore, necessary prerequisites to achieving the increases in productivity required to achieve the vision of a dynamic economy.
3. A major challenge facing Wales is how to achieve higher business formation rates through enterprise support measures. The business birth rate in Wales is 73% of that for the UK as a whole, while stock levels per 10,000 population ranged from 819 in Powys to 304 in Blaenau Gwent. Research shows that entrepreneurial firms that start, survive and grow have higher levels of productivity than established enterprises and this raises the average productivity level of the economy. It has been estimated that up to 50 per cent of a country’s growth may be derived solely from this competitive process of market entry, challenge and raised productivity. According to OECD figures, the UK has the lowest barriers to entrepreneurship of all OECD countries and WAG should ensure that the creation of a dynamic enterprise culture should be one of the key elements of the Economic Renewal Programme’s vision for Wales.
4. Developing the knowledge economy must also figure prominently in the vision for the future economy of Wales, and attention will need to focus on building its R&D capacity.  This is an area in which Wales is, sadly, lagging behind the rest of the UK. Total R & D expenditure is estimated to have declined marginally from £244 million in 2007 to £243 million in 2008. In overall terms, business R & D expenditure represents about 0.5% of Welsh GDP, which compares to WAG’s target to grow its share to 1% by 2010. These latest figures also show some decline in the overall share of R & D expenditure as a proportion of GDP when compared to previous years. Given that the Welsh economy accounts for approximately 3.9% of UK GDP and its share of population is 4.8%, these latest ONS figures demonstrate  that with a share of 1.5% of UK GDP Wales still has a long way to go if it is to close the knowledge gap between itself and the rest of the UK. These figures also disguise the situation in West Wales and the Valleys where the persistent structural weaknesses in the economy are characterised by particularly low levels of innovation and low value-added manufacturing and service sectors.

5.  A Key element of the Government’s strategy is the UK’s emerging network of centres of excellence for technologies and industrial innovation which connects industry, the research base and investors. New investment in centres of excellence in emerging technologies with potential high economic impact is already underway, and although the University of Swansea was recently designated as a UK Centre of Excellence as part of the PETEC (Printable Electronics Technology Centre) initiative, Wales is generally under-represented in terms of the commercialisation of R & D activity. This situation needs to be reversed.
At the same time, the Technium initiative needs to be revisited given concerns that it has been property-led, with insufficient priority being afforded to the central concept of encouraging the commercialisation of innovation and R&D
6. At the same time it is self evident that with few exceptions, such as the aerospace sector in North Wales,  that those industries with the highest levels of R & D expenditure namely pharmaceuticals, defence and ICT   are poorly represented in Wales, and in West Wales and the Valleys in particular. Notwithstanding these locational effects, the situation in Wales is exacerbated by significant numbers in the workforce lacking intermediate and higher level skills. This basic observation leads to a familiar theme i.e. the urgent need for a Welsh Manufacturing Strategy which can help to create the conditions in which sectors such as high value manufacturing, ICT and low carbon technologies can be part of the vision for the future.
7.
Potentially, the low carbon sector generally, and the offshore wind sector in particular, presents a major economic opportunity for Wales over the coming years. However, whilst WAG has its Green Jobs Strategy in place it appears to be ill-prepared in term of realising the benefits associated with the burgeoning low carbon economy. Given that the rest of the UK appears to be in a similar position, particularly in respect of its lack of manufacturing capacity, a prompt policy response from WAG could give Wales a much needed advantage. There is an urgent need, therefore, for WAG to indicate how it intends to realize its vision for maximizing the impact of the low carbon sector on the future economy of Wales. The emphasis on business support, investment in skills and the recognition that R&D will have a critical role to play in the success or otherwise of capturing the benefits of a low carbon economy are all necessary components of a meaningful green jobs strategy. Given that there will be a global transition in which an entire economic sector will be driven by demand for low carbon goods and services, it is a trend which Wales simply cannot ignore, and the main aim must be to ensure that Welsh businesses and the workforce are equipped to take full advantage of the opportunities presented. One area where Wales might be well placed to take a leading role is in the promotion of a series of Welsh ‘Low Carbon Economic Areas’.

Q4.
Competitive strengths and weaknesses of the Welsh Economy?
1. The key to economic competitiveness is developing the capacity to remaining competitive in a changing world, and there are many examples of where Wales has successfully demonstrated its ability to move from an over-dependence on coal and steel to a more diverse economy. This process has been assisted by a number of inherent strengths including the adaptability of the workforce and Wales’  historical attractiveness as a location for inward investment. In this respect a proactive public sector and devolved administration are important components in encouraging and promoting both indigenous and inward investment. Devolution also offers opportunities to integrate skills, employment, economic development and regeneration policies far more closely than can be achieved elsewhere. Capitalising on the quality of life in Wales, and its potential as a location for green/sustainable jobs are also major strengths. In addition, good transport links to some of the UK’s major regional economies in the South East, South West, Midlands and the North West are major plus factors. Paradoxically, however there is a general perception that Wales is in fact peripheral to the main centres of economic activity, a claim that needs to be countered particularly in the context of the digital economy.
2. Give that Wales accounts for less than 4% of the UK economy it will continue to be vulnerable to external economic events and conditions. However, Its ability to respond to respond and benefit from these events is limited by persistent structural weaknesses in the economy. Low skills and economic inactivity lie at the heart of these weaknesses Wales has a higher proportion of adults with no qualifications than the UK as a whole, 15.4% compared to 13.1%, and  only two thirds of the population have qualifications above Level 2. Large differences in the performance of local economies are also apparent with Merthyr, for example, having almost three times as many adults without qualifications as Ceredigion or Monmouthshire, and with West Wales and the Valleys lagging behind the east of Wales on almost all of these indicators.  All of this leads to an overall picture characterised by: low average output per employees, which is partly attributed to the ‘branch plant’ syndrome; relatively low proportion of employment in managerial and professional occupations and high proportions in manual an unskilled jobs. As a result of the above factors, wage levels are persistently below the average for GB. The consequent impact on disposable income and spending power serves only to further inhibit the growth of the local economy. 
Q5.
To what extent should the Government intervene in the economy and in what ways? Does the Government intervene too much or too little?

1. Both the Government and WAG have vital roles to play in ensuring that the focus is on equipping people and businesses to enjoy the benefits of sustainable economic growth. Responding to market failures and strengthening the core capabilities of the economy should be at the heart of the government agenda, particularly in terms of the following; supporting enterprise with finance, business support and infrastructure; promoting and investing in the knowledge economy; assisting people to improve their skills and access jobs; investing in the emerging low carbon sector; maximizing the opportunities to business arising from government procurement; encouraging open and competitive markets to promote innovation and increased productivity.
2. The interventions undertaken by WAG and its partners also need to be supported by the systematic collection and analysis of economic intelligence and data, particularly in respect of the labour market and the investment needs of local businesses. Understanding and supporting indigenous businesses and new enterprises has assumed a new significance given the international trends in FDI and its footloose nature. This needs to be fully recognised in the new strategy as does the fundamental importance of ensuring that businesses  have access to investment funds. At the same time, such interventions should also be mindful of the need to ensure that both the Welsh and local economies are not placed at a competitive disadvantage because of a failure to provide appropriate investment support to either local or inward investment projects.
Q6.
Has the Assembly got the right approach between giving direct support to business and creating the right conditions for businesses to prosper?

1. It is considered that the balance at present is too heavily weighted in favour of direct business support. Whilst the provision of investment/ equity, advice, premises and commercialisation opportunities etc are important elements of the direct support package, wider labour market and education measures together with spatial policies can result in significant benefits to businesses over the medium and longer terms. Re-balancing the elements of the package should not, of course, necessarily mean less direct support to business in absolute terms.   The solution is also partly related to the need for more joined-up action within the Assembly, between the Assembly and other Whitehall departments such as the DWP and with other partners. 

Q7.
In terms of direct support to business, what should the Assembly do more of or start doing?

1. In the first instance the Assembly should review the existing mechanisms for engaging the business community and identifying their needs; are they effective and representative? The Assembly should also work more closely with other support agencies to ensure complementary and coordinated interventions using, for example, the account manager contacts at the local authority level. There is also the need to address the perception of WAG’s business support service as being ‘civil service’ oriented, which would help to improve access and the flexibility of approach for individual businesses. Business innovation should figure more prominently in the support strategy, ensuring that businesses are in a position to capitalise on global trends by helping them to develop and successfully commercialize innovative products, processes and services. This needs to be at the forefront of the competitiveness and value added agenda. There is also a need to more closely align business support with training and to ensure that DCELLS is effectively embedded in the process.

Q8
In term of direct support to business, what should the Assembly do less off or stop doing?

1.
Simplicity and clarity should be the guiding principle in terms of what support is provided, which in turn should be under-pinned by continuous and systematic monitoring of business needs, labour markets and competitive pressures/opportunities.
Q9.
The Assembly has traditionally offered grant support. How important is this to economic development? Would other financial support eg loans/equity be better? Would more emphasis on non-financial support such as advice be better? 

1. Financial support and advice are complimentary measures and greater emphasis on the latter need not be at the expense of the former. It is important to avoid the creation of a ‘grants culture’ i.e. where there is an expectation that grants will be forthcoming irrespective of the need, and to ensure that that where they are made available they are there to support investment and growth. Given that much of the expected growth in employment and enterprise is likely to come from SME’s, their need for investment support is likely to become more important and funding for such purposes should be protected. With larger companies, where the scope for investing in different locations outside of Wales is wider, there remains a need for targeted measures to support investment to ensure that Wales is not placed at a competitive disadvantage. In this respect it is vital to ensure that the impact of the Single Investment Fund in terms of the quality and sustainability of jobs and long term competitiveness is maximized and properly targeted.
Q10.
In your view, are the Assembly’s wider policies properly aligned for economic development? Are there opportunities to create more encouraging conditions for businesses through these wider policies?
1.
Education, skills and training should be at the top of the economic development agenda. In this respect, reference is made to the Webb Review of FE which amongst other matters demonstrated that Wales’ spending on post-16 programmes relative to population had grown more slowly over the past seven years than was the case in England, resulting in an overall lower level of expenditure, with capital funding also being significantly lower than the other home nations. The report goes on to comment on the mismatch between the scale of the task and that of the related employment and skills programmes, implying that Investment needs to be increased by an order of magnitude. At the same time, concerns remain over the extent to which DCELLS is integrated into the wider economic development process and its capacity to engage at a local level; reports suggest that the department  has been unable to replicate the network of local officers established by its predecessor, ELWA, as result of which its engagement in local business networks and business support groups has been poor.

2.
Regarding the closer alignment of physical and economic regeneration, the Alliance strongly supports the Strategic Framework model adopted for areas such as  the Heads of the Valleys, the Western Valleys and the North Coast, given that it gives some expression to the priorities of the spatial plan through coordinated action in some of Wales’ most economically deprived areas. The fact remains however that the budgets allocated to the frameworks are too small to bring about the much-needed transformation in economic fortunes; despite the sustained economic growth experienced prior to the recession this was a period in which for every seven jobs created outside of the Valleys only one has been created within the Valleys, most of which have been in the public sector.
Q11.
What would attract a business to Wales? What are the barriers to attracting and retaining business?
1. It is important to recognise that a dynamic economy, by definition, will experience constant change; new sectors and companies will emerge and grow whilst others will contract and decline. Change is constant and we must live with it. Research undertaken by the then WDA indicated that half of the manufacturing jobs at any one time would be gone in five years and half of those existing in five years do not exist now. It is no longer a reasonable expectation to assume that businesses will stay in the same place doing the same thing for decades. The pace of change is too fast for this, and it is becoming faster. The key aim for Wales, therefore, is to create an economic environment which can adapt to new circumstances and embrace change, and to equip businesses to respond to new competitive pressures.  Short term retention issues also have to be balanced against longer term objectives for the economy and the need to move, for example, from an over-dependence on the ‘branch plant’ economy to one which is built on higher value-added manufacturing and services and more, and better quality, jobs. 
2.
A report commissioned for the Wales Employment and Skills Board concluded amongst other matters that employers do not have a clear idea of the large number of different skills and employment programmes on offer and concerns were expressed over the large number of initiatives and providers. The decision of WAG to undertake a mapping exercise of current provision is therefore welcome and it is to be hoped that the focus on simplification will result in a greater degree of integration and improved access for both employers and client groups. It is also hoped that the recently established Joint Advisory Panel between WAG and the DWP will help to overcome some of the problems arising from the division between devolved (skills) and non-devolved (employment) responsibilities.
3.
Regarding the key factors likely to attract businesses to Wales, this can only be addressed in very general terms given that requirements will vary considerably from company to company. First and foremost, however, the availability of a skilled labour force must be a given and this must be the top priority. Other factors will include good communications (including digital) and access to supply chains and markets, high quality and adaptable sites and premises and availability of finance. Increasingly, companies with a strong innovative culture will be looking for appropriate support infrastructure in the form of IT, universities and research facilities and business support organisations. The quality of life in Wales will be plus, as will be the ability of a devolved administration and its partner organisations to develop a distinctive Wales’ ‘offer’.
4.
Barriers to attracting and retaining business will tend to be the reverse of the above with geography having a strong influence. For example the quality and availability of skilled labour varies considerably across Wales, and the skills deficit in West Wales and the Valleys is a major barrier for companies looking to move up the value chain, as indeed is the absence of a strong entrepreneurial culture and an established R & D capacity. Poor communications can be both a real and perceived problem and continued investment in digital, road and rail networks is essential if Wales is to compete with the best in Europe and beyond. Early completion of the A465 HOV dualling would give a significant boost to the regeneration of the Heads of the Valleys area and West Wales, and the electrification of the Great Western Main Line from Swansea to London would overcome growing capacity problems.
Q12.
Should different approaches be developed for different parts of Wales?
1. There is a strong case for recognising regional and local differences and prioritising accordingly. To date there has been a lack of a clear vision as to how WAG intends to address the considerable economic inequalities that are evident across Wales but particularly so in West Wales and the Valleys. In this respect, the Wales Spatial Plan has failed to give any significant expression to WAG’s regional and sub-regional priorities and, most importantly, the allocation of resources on the basis of need. The most recent GVA figures have under-lined the fact that areas such as West Wales and the Valleys are still failing to achieve the sort of growth levels necessary to close the prosperity gap and the Economic Renewal Programme needs to give explicit recognition of this fact in terms of its spatial measures and priorities. As stated previously, the Strategic Framework approach has much to commend it, and WAG needs to build on this partnership model in order to maximise the contribution of its local government, third sector and business partners. The process also needs to be underpinned by a more rigorous system of evaluating what works and ensuring that spatial targets are in place across all relevant policy areas, including health and education.
Peter Slater/25/3/2010
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